
 

Benefits for Soccer Sidekicks Sta1 
 

1. Impactful Work with Children 
o Opportunity to make a positive di4erence in the lives of young children by 

helping them develop essential physical, social, and teamwork skills. 
 

2. Competitive Compensation 
o Industry leader in pay for coaching roles, with additional potential for 

incentives and bonuses based on performance and program growth. 
 

3. Coach of the Month Award 
o Coaches are eligible for the prestigious Coach of the Month award, where 

the winner receives VIP all-inclusive suite tickets to an Atlanta United 
soccer match during the MLS season. This exciting reward offers a 
fantastic experience in a premium setting as recognition for outstanding 
performance. 
 

4. Professional Development 
o Gain valuable coaching experience working with young age groups (2-6 years 

old), enhancing leadership, teaching, and management skills. 
 

5. Coaching Apparel and top tier equipment 
o Coaches receive brand-new Adidas gear at no cost, ensuring they are well-

equipped with high-quality apparel. Additionally, coaches have access to 
top-of-the-line soccer equipment for their practices, helping them deliver 
professional and engaging sessions for the children. 
 

6. Flexible Scheduling 
o Part-time coaching opportunities with flexible hours, ideal for students, 

teachers, or individuals seeking supplemental income or part-time work. 
 

7. Training and Certification Support 
o Access to comprehensive training programs with US soccer and GA soccer 

paid for by soccer sidekicks. including age-specific coaching techniques, 
child behavior management, session planning. 
 

8. Supportive Community 
o Become part of a passionate and committed team that fosters a fun, 

encouraging, and collaborative work environment. 
 

 
 
 



 

9. Partnership Opportunities 
o Be involved with Soccer Sidekicks' partnerships with reputable organizations 

like Atlanta United, GA soccer and the Atlanta Boys and Girls Club. 
 

10. Growth Opportunities 
o Potential for career progression within the organization, including higher-

level coaching, management roles, or involvement in program development. 
 

11. Networking 
o Build relationships with other soccer professionals, local clubs, schools, and 

community organizations through events and collaborations. 
 

12. Health and Fitness Benefits 
o Stay active and healthy through regular physical activity while engaging with 

the kids during soccer sessions. 
 

13. Positive Work Environment 
o Work in a fun, energetic, and fulfilling setting where you’re surrounded by 

motivated children and a team that values your contributions. 
 

14. Opportunities for Creativity 
o Flexibility to bring new ideas and games into sessions, allowing coaches to 

explore creative ways to engage and teach children. 
 

15. Rewarding Experiences 
o Witness firsthand the joy and growth of the children you coach, creating a 

deeply rewarding and fulfilling experience. 
 

16. Competitive Compensation 
o Competitive pay for coaching roles, with additional potential for incentives 

and bonuses based on performance and program growth. 
 

17. Seasonal coach pick up games and holiday events 
o We set up coach scrimmage games and go to lunch afterwards. We also 

have free semi annual parties at Christmas and at the end of Summer for all 
sta4. 
 

 
 


